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1. OBJECTIVES, OWNERSHIP AND GOVERNANCE 

1.1 OBJECTIVES 

Background  

According to CSDR art. 27 (4), the management body (the “Board of Directors”) shall be 

composed of suitable members of sufficiently good repute with an appropriate mix of skills, 

experience and knowledge of the entity and of the market. The non-executive members of the 

management body shall decide on a target for the representation of the under-represented 

gender in the management body and prepare a policy on how to increase the number of the 

under-represented gender in order to meet that target.  

 

Objectives 

The objective for the Diversity Policy (“Policy”) for the Board of Directors of Euronext Securities 

Oslo (the “Company”) is to promote a balanced representation of qualifications, expertise, 

gender and other diversifying factors in the Board of Directors.  

The Policy also includes the non-executive members of the Board of Directors' policy and targets 

in relation to the under-represented gender in the Board of Directors.  

1.2 SCOPE AND OWNERSHIP 

1. Scope 

The Policy supports compliance with CSDR and any local regulatory and legal requirements, and  

concerns the composition of Company's Board of Directors.  

The Policy supports and comply with the Euronext Diversity Policy. 

 

2. Ownership 

Legal is responsible for maintaining the Policy and to obtain approval from the Board of Directors, 

if the Policy is amended. 

Compliance shall monitor that this Policy is implemented and report non-compliance with the 

Policy to Board of Directors. 

1.3 GOVERNANCE 

1. Responsibility and tasks of the Board of Directors in connection with this policy 

The Board of Directors are responsible for defining the requirements on representation of 

qualifications, expertise, gender and other diversifying factors in the Company. 

 

2. Reporting on this policy 

This Policy shall be made public. 
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The composition of the Board of Directors diversity of qualifications, expertise and gender will 

be reported on in conjunction with the Company's annual report.  

Legal will ensure an annual performance evaluation of the Board of Directors. On this basis, a 

recommendation concerning any measures to replace or expand the expertise of the Board of 

Directors will be made by the Board of Directors.  

Risk & Compliance shall on annual basis report back to Board of Directors on compliance with 

this Policy. 
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2. DETAILED DESCRIPTION 

The Board of Directors supports the commitments, recognitions and goals set out in the 

Euronext Group Diversity Policy. The Euronext Group Diversity Policy has the following 

wording: 
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In order to ensure compliance with CSDR, local legislation and regulation, as well as the 

Euronext Group Diversity Policy the following is set out: 

 

Competence profile of the Board of Directors 

The Board of Directors' policy is to have a balanced composition of the members of the Board 

of Directors that closely reflects and supports the Company's strategic ambitions at all times. 

The competence profile of the Board of Directors includes competences and qualifications of a 

personal, professional and market-related nature. 

 

The goals and policy concerning the under-represented gender 

The non-executive members of the Board of Directors has decided on a target which follows the 

gender requirements set-out in the Norwegian Public limited Liability companies Act, section 6-

11, being: 

•          2-3 members: Both genders shall be represented 

•          4-5 members: Each gender shall be represented by at least two  

•          6-8 members: Each gender shall be represented by at least three 

•          9 members: Each gender shall be represented by at least 4 

•          10 or more members: Each gender shall be represented by at least 40 per cent. 

 

The Board of Directors shall ensure to comply with such target. 

In case the target is no longer met the Board of Directors delegate to the Chairman to propose 

one or more candidates, as applicable, suitable for election to the Board of Directors.  
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3. REASSESSMENT OF THE POLICY  

 

The Board of Directors will reassess its target and composition of its members on the 

recommendation of Euronext N.V., or upon request from a member of the Board of Directors.  

 


