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Health, safety and ways of working policy

Euronext’s purpose is to shape capital markets for future generations. What makes Euronext special
is its role in supporting the financial ecosystem, its state-of-the-art technology, but also its unique
and talented multicultural teams, living out the Group’s values of Unity, Agility, Energy, Integrity and
Accountability. Euronext always looks to improve its health and safety measures, adapting them to a
changing world.

The Company is committed to providing all employees and others who are on Company property with
a safe and healthy work environment. Accordingly, all employees comply with all health and safety
laws and regulations as well as Company policies governing health and safety.

As a socially responsible company, Euronext is committed to providing its employees with a healthy
work environment where their mental and emotional well-being is respected. Euronext ensures to
offer workplace conditions and ways of working that favour a strong capacity for collaboration,
fostering the best working environment for performance and innovation.

Implementation plan:

Health and safety

Euronext ensures to provide a working environment that complies with the latest requirements and
that all our its buildings and workplace infrastructure are maintained in a safe condition. We also
appoint and train people on local regulations, to take on special health and safety responsibilities,
such as first responders, facilities teams, and where applicable security officers.

All employees and managers are responsible for immediately reporting accidents, injuries and unsafe
equipment, practices or conditions to a designated person. Monitoring of those accidents allows the
prevention of any re-occurrence. Furthermore, the nature of Euronext’s business activity prevents its
employees from being exposed to major physical occupational risk.

Euronext aims at improving the health and well-being of employees at work. These initiatives aim to
help employees build resilience and preserve their physical and mental health.

Monitoring of absenteeism supports Euronext to ensure of the concrete results of its Health & Safety
policies.

Ways of working

Euronext proposes various flexible working schemes to adapt to all stages of life and avoid any
diversity-related form of discrimination. Euronext offers the possibility to work from home on a
voluntary basis, for up to two days per week on average. In line with its federal model and matrix
organisation, remote working possibilities may vary according to location and function. Euronext
remains convinced that office-based work is still useful in order to reinforce teamwork, innovation and
creativity, and that this is even more the case in a period of integration and change.

Flexible working hours and/or part-time options are also offered to staff, where possible and depending

on local regulations, and within the context of each role, to accommodate employees and allow them
to best perform their role considering their individual circumstances.
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Euronext ensures that it dedicates specific measures to all care givers and notably for employees in
their parental role. Euronext is committed to enable all its employees to care for and bond with a new-
born or a newly adopted child and as such respects and encourages parental leave in each location in
conformance with local regulations.
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This document is for information purposes only. The information and materials contained in this document are provided ‘as is’
and This publication is for information purposes only and is not a recommendation to engage in investment activities. This
publication is provided “as is” without representation or warranty of any kind. Whilst all reasonable care has been taken to
ensure the accuracy of the content, Euronext does not guarantee its accuracy or completeness. Euronext will not be held liable
for any loss or damages of any nature ensuing from using, trusting or acting on information provided. No information set out
or referred to in this publication shall form the basis of any contract. The creation of rights and obligations in respect of financial
products that are traded on the exchanges operated by Euronext’s subsidiaries shall depend solely on the applicable rules of
the market operator. All proprietary rights and interest in or connected with this publication shall vest in Euronext. No part of
it may be redistributed or reproduced in any form without the prior written permission of Euronext.

Euronext refers to Euronext N.V. and its affiliates. Information regarding trademarks and intellectual property rights of Euronext
is located at euronext.com/terms-use.
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